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Agenda

How much do I 
need to retire?

Sources of 
Income

MEBP

Government 
Sources

Personal 
Savings

Q & A



$2,000

2.10%

$2,462

2025
Age: 55

2035
Age: 65

$2,462

How Much Money Do I Need in Retirement?

• Home Expenses
• Clothing
• Vehicle Expense
• Taxes

• Entertainment
• Vacations
• Medical Expenses

Expenses that may decrease Expenses that may increase 



Employer Pension 
Plans - MEBP 

Government Pension
Plans – CPP & OAS 

Where is this Money Going to Come From?

Personal savings 
RRSP/TFSA

$2,462



Types of Pensions
Defined Benefit (DB)

Defined Contribution (DC)

MEBP Formula
CPP integration

MEBP Employer Pension Plan

Yearly Maximum Pensionable 
Earnings (YMPE)

 
       2025:  $71,300

2024: $68,500
2023: $66,600
2022: $64,900

 

Advantages
Uncorrelated from Market 
performance
5 year best average salary



How Much do you Pay to be a Part of
 this Pension Plan?

• 8.3% of earnings up to the 
YMPE

• 9.5% or earnings in excess 
of the YMPE

Contribution Rates

Earning $85,000 annually: 0.083*$71,300 +0.095*($85,000-$71,300) = $7,219 annually

Earning $60,000 annually: 0.083*$60,000 = $4,980 annually

Examples:



How much do you Get with this Pension?

1.5% of 5-year best average earnings * up to the 
average YMPE + 2% of 5-year best average earnings 
* in excess of the average YMPE*For each year (and 
fractions) of contributory service 

Example:
• A member has 25 years of contributory service 

and plans to retire at age 65

Final Average Earnings: $70,000

Final Average CPP Earnings: $66,580

Accrued Pension: 0.015*25*$66,580 +  
 ($70,000-$66,580)*0.02*25 = $26,677.50 
Monthly: $2,223.13

Year Earnings YMPE

2025 $72,000 $71,300

2024 $70,000 $68,500

2023 $69,000 $66,600

2022 $70,000 $64,900

2021 $69,000 $61,600

2020 $68,000 $58,700

2019 $65,000 $57,400

2018 $65,000 $55,900

2017 $65,000 $55,300

2016 $50,000 $54,900



Monthly Reduced Pension: 
$2,223.13(1-0.03*5)=$1,889.66

Unreduced vs Reduced

Age 55 with 5 years of service 
and best 5-year average 
earnings: $70,000

The “Rule of 80” : Age + years of 
qualifying service 

Age Reduction

55 without 80 points 
0.75% per year from age 60 for pre- 1991 
service + 3% per year from age 60 for post 

1990 service 

You are less than 60, but meet the rule of 
80.

Or 60 with at least 5 years of qualifying 
service 

No Reduction 

Monthly Unreduced Pension: 
$2,223.13



If you retire between 55 and 60 and have at least five years of qualifying 
service, you are eligible for a bridge benefit payable to age 60.

Bridge Benefit

Formula is 0.5%* 5-year average 
CPP Earning* Years of 
contributory service

This is an additional benefit to 
you

Example:
• 55 with 25 years of service with best 5-year average salary of $70,000

      0.005*$70,000*25=$8,750/12=$729.17



Single: Pension is paid monthly for your lifetime with a 
guarantee that the total payments made will not be less 

than your contributions with interest at retirement

If you die before your pension payments exceed your 
contributions, the remainder will be paid to your beneficiary

Forms of Payment

Your form of pension depends on your marital status

Member’s with an Eligible Spouse: Pension is paid 
monthly for your lifetime with a guarantee that a 

minimum of 60% of your pension will continue to your 
spouse for their lifetime upon your death

Bridge benefits: end at age 60



• 10-year guarantee
• 15-year guarantee

• 50% survivor benefit
• 60% survivor benefit
• 66.66% survivor benefit
• 100% survivor benefit
• Any of the single options

Single Members with an Eligible Spouse

Your Pension Plan: Forms of Payment

Some optional forms require a spouse to sign a waiver

There are optional forms of pension you can 
choose:

For optional forms of pension,  your pension will be adjusted



Termination from Employer

Under 55

• Commuted Value 
lump sum

• Transfer to LIRA or to 
another pension plan *

• Defer it
• Transfer to another 

MEBP employer 
• Small benefits transfer

Over 55

• Defer Pension
• Receive a reduced or 

unreduced pension 
based on the “Rule of 
80.”

• RTA portability
• Bridge and early 

retirement



Continue to collect their 
pension and can not join the 

plan again

Stop collecting and re-join 
the pension plan to accrue 

more pension benefits

What if you Retire and Come Back to Work?



Age 55

Will be unreduced if you have 80 points

Early Retirement Unreduced Retirement Postponed Retirement

Age 60 Age 65 Age 71

Normal Retirement

Retirement Process



Pension Statement

Date of your accrued pension

Address the plan has on file 
for you

Information the plan has on 
file for

Data used to determine your 
accrued pension

Accrued Pension to 
statement date

Address



Pension Calculator



Pension Calculator

Identification Number



Pension Calculator



Pension Calculator



Pension Calculator



Employer Pension 
Plans - MEBP 

Government Pension
Plans – CPP & OAS 

Where is this Money Going to Come From?

Personal savings 
RRSP/TFSA

$2,462

$1,256



CPP
The Canadian Pension Plan 
(CPP) is a mandatory public 

retirement pension plan that 
provides partial replacement 

of earnings. 

OAS
Old Age Security (OAS) is a 

government-funded monthly 
payment available to most 

Canadians aged 65 and older, 
providing a basic level of 

pension income, regardless of 
work history. The amount 

received is dependent on the 
individual's years of residence in 

Canada after the age of 18. 

Government Programs



Guaranteed Income 
Supplement (GIS) 

You are 65 or older

You live in Canada

You get the Old Age Security (OAS) pension

Your income is below the maximum annual income 
threshold for the GIS based on your marital status.

The Supplement is based on income and is available 
to low-income Old Age Security pensioners. It is not 

taxable.

This a monthly payment you can get if

https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/guaranteed-income-supplement/benefit-amount.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/guaranteed-income-supplement/benefit-amount.html


Employer Pension 
Plans - MEBP 

Government Pension
Plans – CPP & OAS 

Where is this Money Going to Come From?

Personal savings 
RRSP/TFSA

$2,462

$1,256 CPP:
$1,041 

OAS:
$728



TFSA
A TFSA, or Tax-Free Savings 
Account, is a type of savings 
account available in Canada 

that allows individuals to earn 
investment income tax-free.

RRSP
An RRSP, or Registered 

Retirement Savings Plan, is a 
Canadian investment account 

designed for retirement savings, 
where contributions are tax-

deductible, and the investment 
growth is tax-deferred until 

withdrawal. 

Personal Savings



Post Retirement Life 
Insurance 

If you have basic life insurance coverage from MEBP at 
retirement you are eligible for post-retirement life 

insurance

Amount will be based on your coverage level at date
of retirement

Premiums are deducted from your monthly pension

At age 75, the amount drops to $5,000 and your premium payments 
cease

You may elect the $5,000 paid-up policy at any time should you choose 
to have your premium payments cease

Your Employer must be a participating employer in the 
Life insurance plan in order to be entitled to this benefit. 



Helpful Links

❖ MARGE: https://www.mbgovretirees.ca/

❖ Applying for CPP:https://www.canada.ca/en/services/benefits/publicpensions/cpp/cpp-benefit/apply.html

❖ Applying for OAS:https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/apply.html

❖ Canadian Securities Administrators – Investor: https://www.securities-administrators.ca/investor-tools/

❖ Government of Canada - Services for Seniors Guide: https://www.canada.ca/en/employment-social-development/campaigns/seniors.html

❖ Manitoba – Aging Information and Resources: https://www.gov.mb.ca/seniors/resources/index.html

https://www.mbgovretirees.ca/
https://www.canada.ca/en/services/benefits/publicpensions/cpp/cpp-benefit/apply.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/apply.html
https://www.securities-administrators.ca/investor-tools/
https://www.canada.ca/en/employment-social-development/campaigns/seniors.html
https://www.gov.mb.ca/seniors/resources/index.html


Q & A 



❖ Is the monthly amount estimated before or after taxes?
❖ What steps is the Board taking to ensure the program remains solvent and can adjust for inflation?
❖ What factors should be considered when determining the portion of retirement funds payable to a spouse?
❖ Do life insurance and disability policies under MEBP continue into retirement, or are they only applicable during 

employment?
❖ How much additional income can a retiree earn without affecting their retirement benefits?
❖ What are the conditions for an employee to retire and continue working with the same municipal employer?
❖ What statutory deductions are applied to retirement benefits?
❖ Are deductions made on behalf of the retiree reported?
❖ How is the buy-back of service years calculated, and how does purchasing additional years of service affect 

retirement benefits?
❖ If I was on long-term disability for about X years, combined with my service before and after, when am I eligible for 

retirement?
❖ Can you send my balance directly to my financial advisor?
❖ I am interested in exploring alternative pension options for newcomers to Canada.
❖ What value is assigned to my pension upon death or to a beneficiary?
❖ Will there be any penalties if I receive unemployment insurance while on sick leave and waiting for my pension?

Questions



Please call our office at 1-800-432-1908 

Email: 
pensionrequestsmebp@coughlin.ca

Individual retirement
counselling sessions are available.

THANK YOU 

Individual Retirement Counselling Sessions 

mailto:pensionrequestsmebp@coughlin.ca
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